
Finding a Career That Fits 
Part 2 - Narrowing Down Career Choices Based on Career Research 

Objective:  This activity is a follow up to the Career Clusters Inventory lesson. Now that students have 
completed an initial self-assessment, they are now able to take career exploration to the next level by 
researching occupations through the Department of Labor tool, Onetonline.org.  By focusing on their 
preferred clusters, students will broaden their knowledge of occupational options. Students will 
evaluate occupations against their own personal profiles, while also evaluating the job outlook, needed 
skills/education, daily tasks, technical skills, and salary. 

Time Required: 15 - 20 minutes 

Materials Required: 

• The Career Clusters Interest Survey
• The Sixteen Career Clusters handout
• Occupations that Interest Me 

handout
• Access to Onetonline.com (preferred)
• 50 Hot Jobs List

ENGAGE 

Key Questions: 

• How does this occupation match my interests, personal style and skills?
• What characteristics about this occupation most excite me?
• Are there any “red flags” or concerns about this occupation?
• Is this an occupation I would like to add to my “short list” to explore further?
• Does this occupation meet my future salary needs?

EXPLORE 

Have students open their internet browsers and got to onetonline.org. Click on Find Occupations at the 
top of the page. Select Career Cluster. From the drop down menu, have students select their number 
one career cluster. Click GO. 

Instruct students to review the many occupations listed under the career cluster. Let them know that 
there will most likely will be occupational titles that are unfamiliar. Discovering new occupations is an 

https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetonline.org/


exciting part of this activity. There is no reason to rush. Have students click on an occupation that piques 
their interest, and review the career information listed. As they review them, have them internally 
compare and contrast the information to their known interests, skills and values. If they are not 
interested in the occupation after an initial review, have them select an additional one to read about. If 
they find one they like, record the title on the Occupations that Interest Me handout. Encourage them 
to “listen to their gut”, and to not overthink the details at this point. The goal is to generate a list of 
interests to then further explore. 

Once they have completed the review process with their #1 career cluster, encourage them to go back 
to the drop down list at the top of the page and select their #2 career cluster. Review this list and add 
any occupations to their Occupations that Interest Me list. Repeat with the #3 cluster. Have students 
aim for 10-15 occupations. 

EXPLAIN 

To help students understand the value of evaluating occupations using Onetonline.org as a research 
tool, it is important to review the various ways that the occupational information is organized.  By 
reviewing the definitions, while looking at an example on onetonline.org, it will help students see the 
various details to consider when researching potential options.  

• Tasks – daily activities performed while on duty
• Technology – list of computer applications used to perform daily work
• Knowledge - Organized sets of principles and facts applying in general domains.
• Skills - Developed capacities that facilitate learning or the more rapid acquisition of knowledge.
• Abilities - Enduring attributes of the individual that influence performance.
• Work Activities - General types of job behaviors occurring on multiple jobs.
• Work Context - Physical and social factors that influence the nature of work.
• Interests -  Preferences for workplace environments and outcomes
• Work Styles - Personal characteristics that can affect how well someone performs a job.
• Work Values - Global aspects of work that are important to a person's satisfaction.
• Related Occupations – a list of careers with similar characteristics
• Wages and employment Trends – median wage and job outlook statistics
• Sources of Additional Information – websites that offer additional context to occupations

An online guided tour of onetonline.org is available at 
https://www.onetcenter.org/dl_files/Toolkit/OnLine_Guided_Tour.pdf 

ELABORATE 

Going online to research is one of the beginning steps of career exploration. It can prove to be a 
comfortable way for students to begin active career exploration. Career exploration is an important step 
in helping a student fulfill long term employment goals. This exploration can help students connect to a 
path that is appealing, fulfilling, and leads to a desired career. Students who have this knowledge are 
better prepared to identify next steps in postsecondary schooling, or other means, leading to a future 
career. 

https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetcenter.org/dl_files/Toolkit/OnLine_Guided_Tour.pdf


EVALUATE 

To evaluate whether students are able to apply their self-assessment knowledge with career options, 
have students develop a list of Pros/Cons for one of the occupations they have selected for further 
research. Utilize the Pros/Cons handout. In the left hand column (Pros) have them list 5-8 reasons that 
the occupation seemed like a good fit at the initial review. Have them list as many cons they can think of 
on the right side.  They may utilize onetonline.org for reference.  Have students share their lists with a 
peer, and have several students share with the whole group.   

Group questions: What type of factors are represented in the pros list? Values, interests, personality 
traits? Are the items on the cons list deal-breakers?  How does job outlook play into their decisions? 
What about salary? What next steps of research might be helpful to gain more insight into the 
occupation? 

For additional instruction on Career Assessment, please refer to Part 3 of the Finding a Career That Fits 
lesson plan 
 

https://www.onetonline.org/


 

Occupations that Interest Me 
 

As you do some initial career research, this is where you can begin a list of occupations that intrigue you. 
Keep your options open.  You will have a chance to do some further research to see how these 
occupations match up with your interests, skills, values and personal background. For now, it is just 
exploration.  
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9. 

2. 
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CAREER PROS/CONS 
 

Researching occupations is important work. It gives you the valuable information you need to make 
career decisions for your future. Choose of the occupations from your “short list” and look at it from a 
different lens. Be a critical thinker. What details are positive ones for you, and what might cause a 
concern? Which tasks or skills seem like a good fit, and what ones aren’t.  Aim for at least 6-8 pros, and 
think through as many cons as you can. 

 

Occupational Title:____________________________________________________________________ 

 

Pros  
(advantages) 

 

Cons 
(disadvantages) 

 
 

 

 

 
 
 

 

 
 

 

 

 
 
 

 

 
 
 

 

 
 
 

 

 
 
 

 

 

 



MICHIGAN’S HIGH-DEMAND,
HIGH-WAGE CAREERS
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LOOKING FOR CAREER INFORMATION? 
NEED HELP WITH A JOB SEARCH?

CONNECT WITH DTMB:  

M I C H I G A N W O R K S . O R G

The Michigan Works! System is the first unified workforce 
development system in the U.S. and an integral partner 
in developing Michigan’s economic future. The System is 
demand-driven, locally-responsive and ready to meet the 
needs of each community.

M I TA L E N T. O R G

Pure Michigan Talent Connect is your launch pad for 
new jobs, careers, and talent. It is an online marketplace 
offered by the Michigan Talent Investment Agency. It 
connects Michigan’s job seekers and employers, and 
serves as a central hub linking all public and private 
stake-holders who support Michigan’s workforce. Pure 
Michigan Talent Connect serves as the state’s labor 
exchange system and provides access to thousands of 
jobs, as well as valuable tools and resources to help with 
your career exploration and job searching needs.

PAT H F I N D E R . M I TA L E N T. O R G

Michigan Talent Investment Agency is excited to introduce 
Pathfinder—a one-of-a-kind career exploration tool that’s 
designed to increase the number of Michigan residents 
with high-quality, in-demand degrees and credentials. 
Pathfinder provides current Michigan labor market 
information to students, their parents, guidance staff, 
and all job seekers to help them make informed choices 
about education and career options, as well as guides the 
creation of educational development plans.

M I C H I G A N . G O V / L M I

The Bureau of Labor Market Information and Strategic 
Initiatives is the official source for high quality 
demographic and labor market information for the 
state of Michigan and its regions. We provide partners 
and customers, including job-seekers, with accurate, 
objective, reliable, timely, accessible, and transparent 
information and insights.

M I C H I G A N . G O V / T E D
The Talent and Economic Development Department of 
Michigan and its subsidiary agencies work to provide the 
connections, expertise, and innovative solutions to drive 
continued business growth, build vibrant communities, 
create affordable housing, generate tourism, and attract 
and retain key talent to fill Michigan’s vast pipeline of 
opportunities.

M I C H I G A N . G O V / T I A
Businesses need a talented workforce. Workers need 
the right skills to compete for available jobs. The Talent 
Investment Agency (TIA) was created to bridge the gap 
between talent and employers. This is accomplished 
through programs focused on job preparedness, career-
based education, worker training, employment assistance 
and unemployment programs.
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