
 

 

Finding a Career That Fits 
Part 1 - Narrowing Down Career Choices Based on Personal Qualities   

Objective:  This activity will help students complete an initial self-assessment to narrow down their 
options into 3 career clusters, based on their interests, values and personal style. The Career Cluster 
Inventory will help them increase their level of career maturity, resulting in being more self-aware and 
motivated to continue career exploration.  

Standards Met: 

Time Required: 15 - 20 minutes 

Materials Required: 

• The Career Clusters Interest Survey 
• The Sixteen Career Clusters handout 
• Access to Onetonline.com 
• Michigan’s Top 50 Hot Jobs (for those without internet access) 

ENGAGE 

Key Questions:  

• What activities do I enjoy? 
• What personal qualities best describe me? 
• What are the school subjects that I like? 
• Why is important to match my personal qualities to occupations? 
• What are my top 2-3 career clusters? 

 

EXPLORE 

In Boxes 1-16, ask students to circle the items in the Career Clusters Interest Survey that best describe 
them.   Be sure to circle in all three columns: Activities that describe what I like to do; Personal qualities 
that describe me, and School subjects that I like.  Students may make as many or as few circles in each 
box as they choose. Students should then add up the circles in each box and enter the number in the 4th 
column.   

Students will then identify the three boxes that have the highest numbers.  They will find those 
corresponding Career Clusters on the Sixteen Career Clusters handout. 

https://www.onetonline.org/


 

EXPLAIN 

Many students feel overwhelmed with career choices because they don’t know what opportunities exist 
in the world of work. Often they are unable to articulate their own interests, values and personal style.  

When utilizing the Career Clusters Inventory, students are able to clearly identify what they like and 
don’t like.  They are able to see that there are many Career Clusters that would not be of interest, 
therefore, helping narrow down the options that they do want to explore. This helps develop Career 
Maturity.   

Key Point: 

Self-assessment is the first and the most important step in choosing an occupation or major, planning 
a career, and starting a job search. Understanding ones interests, skills, achievements, and values is 
critical in evaluating them against occupational factors, helping to identify short list of careers to 
explore. 

Key vocabulary: 

Career Cluster: Contain occupations in the same field of work that require similar skills. Students can 
use Career Clusters to help focus education plans towards obtaining the necessary knowledge, 
competencies, and training for success in a particular career pathway. 

Career Maturity: Is the degree to which individuals are prepared to make good educational 
or vocational decisions. It is usually seen as dependent on their knowledge of themselves and of the 
world of work, their ability to make decisions, and a positive attitude toward making career decisions. 

ELABORATE 

To help students make the connection of how their own top career clusters apply to the world of work, 
break students into groups based on their top career cluster.  If there are groups with only one student, 
have them join a group based on their second interest. 

Students may not be aware of how a variety of career clusters could all be housed in the same industry. 
Through small group discussion, have students brainstorm occupations from their own cluster that may 
fit in the Health Care Industry or a company like McDonalds. Have a representative from each small 
group share out to the whole group. Document the list on a white board or flip chart. Make the point 
that all career clusters are needed to make the world of work happen. Understanding our career cluster 
helps us narrow down choices, resulting in better decision-making.  
 

EVALUATE 

Through brief journaling activity, have students write their answers to the following questions.  

• What did I learn about myself? What interests are important to me?  What values impact my 
choice of career cluster? 

• What cluster do I want to learn more about? 



• How has my understanding of career options broadened? 
 

Upon completion, students will be able to identify 2-3 Career Clusters that match their interests, 
personal style and skills.  Based on these results, students will then utilize this information to further 
research careers within each cluster, resulting in a short-list of occupational titles that “fit”.  Students 
will be motivated to continue exploration using online research tools. 

Go to Part 2 of this lesson titled:  

Narrowing Down Career Choices Based on Career Research 



Career Clusters Interest Survey

Name ____________________________________ _ 

School _____________________ _ Date _________ _ 

Directions: Circle the items in each box that best describe you. You may make as many or as few circles in each box as 
you choose. Add up the number of circles in each box. Look to see which three boxes have the highest numbers. 
Find the corresponding Career Clusters on the pages immediately following this survey to see which Career Clusters 
you may want to explore. 

Activities that describe what I like to do: 

1. Learn how things grow and stay alive.
2. Make the best use of the earth's natural

resources.
3. Hunt and/or fish.
4. Protect the environment.
5. Be outdoors in all kinds of weather.

6. Plan, budget, and keep records.
7. Operate machines and keep them in good

repair.

Activities that describe what I like to do: 

1. Read and follow blueprints and/or
instructions.

2. Picture in my mind what a finished product
looks like.

3. Work with my hands.

4. Perform work that requires precise results.
5. Solve technical problems.
6. Visit and learn from beautiful, historic, or

interesting buildings.
7. Follow logical, step-by-step procedures.

Activities that describe what I like to do: 

1. Use my imagination to communicate new

information to others.

2. Perform in front of others.
3. Read and write.
4. Play a musical instrument.
5. Perform creative, artistic activities.
6. Use video and recording technology.

7. Design brochures and posters.

Personal qualities 
that describe me: 

1. Self-reliant
2. Nature lover
3. Physically active
4. Planner
5. Creative problem solver

Personal qualities 
that describe me: 

1. Curious
2. Good at following

directions
3. Pay attention to detail
4. Good at visualizing

possibilities
5. Patient and persistent

Personal qualities 
that describe me: 

1. Creative and imaginative

2. Good communicator/good
vocabulary

3. Curious about new
technology

4. Relate well to feelings
and thoughts of others

5. Determined/tenacious

School subjects 
that I like: 

1. Math
2. Life Sciences
3. Earth Sciences
4. Chemistry
5. Agriculture

School subjects 
that I like: 

1. Math
2. Drafting

3. Physical Sciences
4. Construction Trades
5. Electrical Trades/Heat,

Air Conditioning
and Refrigeration/
Technology Education

School subjects 
that I like: 

1. Art/Graphic design

2. Music
3. Speech and Drama

4. Journalism/Literature
5. Audiovisual

Technologies

Total 
number 

circled in 
Box 1 

□ 

Total 
number 

circled in 
Box 2 

□ 

Total 
number 

circled in 

Box 3 

□ 
Source: Adapted from the Guidance Division Survey, Oklahoma Department of Career and Technology Education (2005) 

Note: This survey does not make any claims of statistical reliability and has not been normed. It is intended for use 

as a guidance tool to generate discussion regarding careers and is valid for that purpose. 
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The Sixteen Career Clusters 

:' iculture, Food 6' 
Natural Resources 

The production, processing, marketing, distribution, financing, and 

development of agricultural commodities and resources including 

food, fiber, wood products, natural resources, horticulture, and 

other plant and animal products/resources. 

Careers in designing, planning, managing, building, and 

maintaining the built environment. 

Designing, producing, exhibiting, performing, writing, and 

publishing multimedia content including visual and performing arts 

ef/{J,;,':,!:t:.flons 
and design, journalism, and entertainment services.

·ness Manauement
& Adminislation

, vemment &• Public 
1/DlDlf.,.....___�Adm-ln-istrntlon 

Business Management and Administration careers encompass 

planning, organizing, directing and evaluating business functions 

essential to efficient and productive business operations. Business 

Management and Administration career opportunities are available 

in every sector of the economy. 

Planning, managing, and providing education and training services, 

and related Learning support services. 

Planning, services for financial and investment planning, banking, 

insurance, and business financial management. 

Executing governmental functions to include governance; 

national security; foreign service; planning; revenue and taxation; 

regulation; and management and administration at the Local, state, 

and federal Levels. 

Planning, managing, and providing therapeutic services, diagnostic 

services, health informatics, support services, and biotechnology 

research and development. 

Hospitality and Tourism encompasses the management, marketing 

and operations of restaurants and other food services, Lodging, 

attractions and recreation events, and travel-related services. 



Career Clusters cont. 
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Technology 

nufacturing 

, ence, Technology, 
" Engineering e;, Mathematics 

nsportation, 
Distribution 

-.:--- & Logistics 

Preparing individuals for employment in career pathways that 
relate to families and human needs. 

Building linkages in IT occupations framework for entry-level, 

technical, and professional careers related to the design, 
development, support and management of hardware, software, 
multimedia, and systems integration services. 

Planning, managing, and providing legal, public safety, protective 
services and homeland security, including professional and 
technical support services. 

Planning, managing and performing the processing of materials 
into intermediate or final products and related professional and 
technical support activities such as production planning and 
control, maintenance, and manufacturing/process engineering. 

Planning, managing, and performing marketing activities to reach 
organizational objectives. 

Planning, managing, and providing scientific research and 
professional and technical services ( e.g., physical science, social 
science, engineering), including laboratory and testing services, 
and research and development services. 

Planning, mangagement, and movement of people, materials, and 
goods by road, pipeline, air, rail and water and related professional 
and technical support services such as transportation infrastructure 
planning and management, logistics services, mobile equipment, 
and facility maintenance. 

My top three Career Clusters of interest are: 

1. ___________________ _

2. ___________________ _

3. ___________________ _

For more information, go to onetonline.org. Under "Find Occupations" you can identify occupations by 
researching your top three clusters.  Make a short list of 10-15 occupations to research further. What ones 
are a good fit to your skills, values and interests?

Source: States' Career Clusters Initiative, 2007. This resource can be found at https://careertech.org/student-interest-survey



MICHIGAN’S HIGH-DEMAND,
HIGH-WAGE CAREERS
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LOOKING FOR CAREER INFORMATION? 
NEED HELP WITH A JOB SEARCH?

CONNECT WITH DTMB:  

M I C H I G A N W O R K S . O R G

The Michigan Works! System is the first unified workforce 
development system in the U.S. and an integral partner 
in developing Michigan’s economic future. The System is 
demand-driven, locally-responsive and ready to meet the 
needs of each community.

M I TA L E N T. O R G

Pure Michigan Talent Connect is your launch pad for 
new jobs, careers, and talent. It is an online marketplace 
offered by the Michigan Talent Investment Agency. It 
connects Michigan’s job seekers and employers, and 
serves as a central hub linking all public and private 
stake-holders who support Michigan’s workforce. Pure 
Michigan Talent Connect serves as the state’s labor 
exchange system and provides access to thousands of 
jobs, as well as valuable tools and resources to help with 
your career exploration and job searching needs.

PAT H F I N D E R . M I TA L E N T. O R G

Michigan Talent Investment Agency is excited to introduce 
Pathfinder—a one-of-a-kind career exploration tool that’s 
designed to increase the number of Michigan residents 
with high-quality, in-demand degrees and credentials. 
Pathfinder provides current Michigan labor market 
information to students, their parents, guidance staff, 
and all job seekers to help them make informed choices 
about education and career options, as well as guides the 
creation of educational development plans.

M I C H I G A N . G O V / L M I

The Bureau of Labor Market Information and Strategic 
Initiatives is the official source for high quality 
demographic and labor market information for the 
state of Michigan and its regions. We provide partners 
and customers, including job-seekers, with accurate, 
objective, reliable, timely, accessible, and transparent 
information and insights.

M I C H I G A N . G O V / T E D
The Talent and Economic Development Department of 
Michigan and its subsidiary agencies work to provide the 
connections, expertise, and innovative solutions to drive 
continued business growth, build vibrant communities, 
create affordable housing, generate tourism, and attract 
and retain key talent to fill Michigan’s vast pipeline of 
opportunities.

M I C H I G A N . G O V / T I A
Businesses need a talented workforce. Workers need 
the right skills to compete for available jobs. The Talent 
Investment Agency (TIA) was created to bridge the gap 
between talent and employers. This is accomplished 
through programs focused on job preparedness, career-
based education, worker training, employment assistance 
and unemployment programs.
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