SCHEDULE OF BENEFITS
NAME OF SUBSIDIARIES, DIVISIONS OR AFFILIATES TO BE COVERED: NONE

ELIGIBLE CLASSES: Each active, Full-time Administraior, Executive Secretary, Director or Non-Instructional Employee
except any person employed on a temporary or seasonal basis.

INDIVIDUAL EFFECTIVE DATE:
With respect to employees hired on or before the 18" of the month: The date the person becomes eligible.

With respect to employees hired after the 18" of the month: The first of the Policy month coinciding with or next following
the date the person becomes eligible.

INDIVIDUAL REINSTATEMENT: 12 months
MINIMUM PARTICIPATION REQUIREMENTS: Percentage: 100% Number of Insureds: 10

LONG TERM DISABILITY BENEFIT

ELIMINATION PERIOD: 90 consecutive days of Total Disability.

MONTHLY BENEFIT: The Monthly Benefit is an amount equal to 66 2/3% of Covered Monthly Earnings, payable in
accordance with the section entitled Benefit Amount.

MINIMUM MONTHLY BENEFIT: In no event will the Monthly Benefit payable to an Insured be less than $100.
MAXIMUM MONTHLY BENEFIT: $7,000 (this is equal to a maximum Covered Monthly Earnings of $10,499).

MAXIMUM DURATION OF BENEFITS: Benefits will not accrue beyond the longer of: the Duration of Benefits; or
Normal Retirement Age; specified below:

Age at Disablement Duration of Benefits {in years)
61 or less To Age 65
- 62 3%

63 3
64 2%
65 2
66 13
67 1%
68 1%

69 or more i

OR
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Normal Retirement Age as defined by the 1983 Amendments to the Uhited States Social Security Act and determined by
the Insured's year of birth, as follows:

Year of Birth Normal Retirement Age
1937 or before 65 years
1938 65 years and 2 months
1939 65 years and 4 months
1840 65 years and 6 months
1941 65 years and 8 months
1942 65 years and 10 months
1943 thru 1954 66 years
1955 66 years and 2 months
1956 66 years and 4 months
1957 66 years and 6 months
1958 66 years and 8 months
1859 66 years and 10 months
1960 and after 67 years

CHANGES IN MONTHLY BENEFIT: Increases in the Monthly Benefit are effective on the first of the Policy month
coinciding with or next following the date of the change, provided the Insured is Actively at Work on the effective date of
the change. If the Insured is not Actively at Work on that date, the effective date of the increase in the benefit amount will
be deferred until the date the Insured returns to Active Work. Decreases in the Monthly Benefit are effective on the first
of the Policy month coinciding with or next following the date the change occurs.

CONTRIBUTIONS: Insured: 0%
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